Job description
Job description
	Agency
	Auditor General's Office
	Work unit
	Audit Services

	Job title
	Executive Director Audit Services
	Designation
	Executive Contract Officer 1

	Job type
	Full time
	Duration
	Fixed for 4 years

	Remuneration package
	$233,112
	Location
	Darwin

	Position number
	50139
	RTF
	353104
	Closing
	26/08/2026

	Contact officer
	Jara Dean, Auditor-General on 08 8999 7004 or jara.dean@nt.gov.au 

	About the agency 
	https://ago.nt.gov.au/ 

	Apply online 
	https://jobs.nt.gov.au/Home/JobDetails?rtfId=353104 

	APPLICATIONS MUST INCLUDE A ONE-PAGE SUMMARY ABOUT YOU, A DETAILED RESUME AND COPIES OF YOUR TERTIARY QUALIFICATIONS.

	Information for applicants – inclusion and diversity and Special Measures recruitment plans
The NTPS values diversity. The NTPS encourages people from all diversity groups to apply for vacancies and accommodates people with disability by making reasonable workplace adjustments. If you require an adjustment for the recruitment process or job, please discuss this with the contact officer. For more information about applying for this position and the merit process, go to the OCPE website.
Aboriginal applicants will be granted priority consideration for this vacancy. For more information on Special Measures plans, go to the OCPE website.


Primary objective
The Auditor-General is a statutory officer who serves Parliament and acts in the public interest by promoting improved performance, transparency and accountability across the Northern Territory public sector. This role supports the Auditor-General in fulfilling his or her duties and responsibilities under the Audit Act 1995 (the Act).
Context statement
A key function of this role is to provide strategic and operational leadership to support the achievement of the vision, mission, and operational outcomes of NT Auditor-General’s Office (NTAGO). In addition to strong technical capability, the role is responsible for driving audit quality, maintaining a strong focus on public interest outcomes and embracing the opportunity to make a difference.
Key duties and responsibilities
1. Translate the Auditor-General’s priorities into coordinated, outcome-driven initiatives aligned with strategic objectives, including the development of leading-edge analytics and contemporary data presentation.
2. Lead the Audit Services function to deliver the annual audit program, including parliamentary reporting, by providing oversight, guidance, and capability development for NTAGO staff and Audit Service Providers (ASPs).
3. Ensure NTAGO methodologies and quality assurance frameworks are robust and fit for purpose; provide technical advice to the Auditor-General and effectively manage ASPs.
4. Apply strategic and innovative approaches to audit planning and organisational improvement to achieve excellence in client service and cost-effective operations.
5. Champion and lead continuous improvement, innovation, organisational change, and staff performance development.
6. Promote good governance, accountability, and performance through effective engagement with senior leaders across the public sector.
7. Provide quality oversight of complex and high-risk audit and assurance engagements, including exercising signing responsibilities where required under delegations from the Auditor-General. 
8. Maintain proactive engagement with stakeholders to advance NTAGO’s services, remain informed of emerging strategic issues, and stay abreast of developments in the audit profession and the public sector. 
9. Promote and model values-driven behaviours and take reasonable care for own and others’ health, safety, and wellbeing.
Selection criteria
Essential
1. Demonstrated senior leadership experience with a proven ability to lead and manage high-performing teams
2. Extensive audit experience, supported by strong technical and practical expertise, with the ability to apply professional knowledge across a diverse portfolio of audit clients, including in the public sector. 
3. Highly developed strategic and critical thinking skills, with the ability to contribute to forward planning and informed decision-making at an executive level.
4. Proven ability to build and manage high level stakeholder relationships to drive positive change.
5. Highly developed interpersonal skills, with a demonstrated ability to foster inclusive, collaborative, and productive partnerships that support a positive and engaged organisational culture.
6. Relevant tertiary qualifications and current membership of a recognised professional accounting or auditing body
Further information
The recommended applicant will be required to provide a Criminal History Check prior to selection being confirmed. 
Approved: 23 July 2026	Jara K Dean, Auditor-General
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