

JOB TITLE	Executive Director

DATE	17 August 2026

LOCATION	Negotiable

EMPLOYMENT	Contract position for up to 3 years. Flexible, approximately 3 days per week
	Hybrid options and work from home arrangements. 
REPORTS TO	ACAG Executive, through the Convenor (a rotating Auditor General, currently the       Auditor General for Tasmania)

	APPLICATIONS CLOSE: 12 midnight Monday 14 September 2026

Please submit a cover letter highlighting your skills and experience relevant to the role, along with your CV.
CONTACT FOR POSITION ENQUIRIES: admin@audit.tas.gov.au



	POSITION DESCRIPTION

	About ACAG
	The Australasian Council of Auditors General (ACAG) is an unincorporated membership association governed by a Constitution. It was established over 60 years ago as a consultative mechanism to support the structured sharing of information and intelligence between its Members.
ACAG’s Members include the Auditors-General of all Australian National, State and Territory Audit Offices, and the Auditors-General of New Zealand, Fiji and Papua New Guinea.
To assist ACAG executive its Strategic Plan, the governance structure comprises an Executive Committee of three Auditors-General and several sub-committees either chaired by or sponsored by an Auditor-General.
Each subcommittee is governed by its own Terms of Reference and reports at least bi-annually to ACAG.

	About the Role
	The Executive Director will lead the strategic operations of ACAG including advancing ACAG’s 2026-29 Strategic Plan, membership and stakeholder engagement and driving outcomes from ACAG’s Business Meetings and sub-committees.
This role presents a unique opportunity to further influence and strengthen the value of public sector auditing, expanding ACAG’s influence, on contemporary issues facing statutory audit offices both nationally and internationally.
The Executive Director will provide expert advice and operational excellence across ACAG’s functions.
The role is supported by a training coordinator and bookkeeper, both of whom are engaged under independent contractor arrangements
The Executive Director will represent Auditors-General to deliver effective thought leadership outcomes, and build strong, positive, and enduring
state, national and international partnerships with ACAG’s stakeholders.

The Executive Director will motivate Members, their staff and stakeholders to engage and actively contribute to achieve ACAG’s strategic goals.


[image: ][image: ]


	Main Duties and Responsibilities
	Strategic leadership
· In partnership with the ACAG Executive, develop and mature ACAG’s strategy.
· Achieve ACAG’s vision, mission, and strategic objectives through effective thought leadership, advocacy and educational opportunities and monitoring of performance against the strategic goals.
· Analyse industry changes and trends, identify internal and external threats and opportunities, and provide informed advice and recommendations on emerging issues and risks of strategic importance to Auditors- General.
· Identify and progress opportunities for innovation and collaboration between audit offices.
Advocacy, education, stakeholder and member leadership
· Develop and lead the ACAG thought leadership program.
· Lead mutually beneficial relationships with key external bodies and partners including government, professional bodies, academic institutions, Parliaments, think tanks, local, national, and international organisations.
· Increase public awareness and build understanding of the role of the Auditor-General 
· Act as the ACAG lead on the twinning program in conjunction with PASAI.
· Maximise opportunities to build capability across ACAG
· Commence the review and update of the quinquennial Independence of Auditors-General Report including identification and oversight of an external consultant for 2030.

Finance, and governance leadership
· Provide high level advice and support to the ACAG Convenor and Executive.
· Provide secretariat support to ACAG Business Meetings twice per year and ensure each subcommittee has a current Terms of Reference, and annual work plan and calendar.
· Maintain a user-friendly, secure, technology-enabled platform to encourage information sharing between audit office staff and act as a central repository for all ACAG information.
· Develop and deliver an effective annual budget, ensure income and expenditure is appropriately managed, oversee cashflow management, and annual financial reporting.


	SELECTION CRITERIA
	

	Qualifications
	Relevant tertiary qualification and/or significant professional services experience.

	Knowledge
	Previous public sector audit experience is highly desirable.




	Skills and Competencies
	· Shapes strategic thinking – Applies strategic knowledge and perspective, exceptional critical thinking, intellectual agility, and superior judgement to position the ACAG to meet the needs of key stakeholders. Astutely anticipates and manages strategic issues and opportunities and deals with complexity with flexibility and precision.
· Achieves results – Drives the ACAG agenda, defining high level objectives and ensuring the integration of professional expertise into the Secretariat to improve its overall performance. Focuses on activities that drive collaboration between Audit Offices and leads major initiatives. Achieves operational and project performance cost, quality, and timeframe targets. Technically savvy and uses technology as an enabler.
· Cultivates productive working relationships - Consistently builds productive and sustainable internal and external relationships, while demonstrating a strong commitment in delivering quality client services. Facilitates the development of inclusive, collaborative, and productive partnerships between ACAG offices, values diversity and leads the development of an engaged and positive organisational culture.
· Exemplifies personal drive and integrity – Demonstrates a high level of self-awareness, is a versatile and continual learner who relishes leading and provides actionable and relevant feedback, while demonstrating the ability to respond well under pressure.
· Communication (including presentation) skills and ability to influence  – Confidently communicates the vision and purpose of ACAG and ACAG’s thought leadership materials. Effectively conveys accurate, timely and relevant information using straightforward language to aid transparency, while gauging responses and adapting to the audience’s requirements. Negotiates persuasively focusing on the achievement of mutually beneficial outcomes, ensuring issues are effectively addressed and trust maintained.

	OTHER INFORMATION

	
	· This job description serves to illustrate the scope and responsibilities of the role and is not intended to be an exhaustive list of duties.
· You will be expected to perform other job-related tasks requested by ACAG and as necessitated by the development of this role and the development of the organisation.
· This role will require some interstate and international travel and the ability to work outside standard business hours in support of ACAG activities.
· Although there is no physical office maintained by ACAG, and the majority of work is undertaken virtually, there may be an opportunity to work from an ACAG member office.
· ACAG encourages flexible working, with the location to be negotiated with the successful candidate.
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